3.7.2 The institution regularly evaluates the effectiveness of each faculty member
in accord with published criteria, regardless of contractual or tenured status.
(Faculty evaluation)

Off-site Committee’s Response

The Faculty and Staff Handbook describe a procedure for faculty evaluation. This
includes student evaluations in every course, annual classroom visits and evaluation by
academic division heads, and the evaluations in the tenure and promotion process.
Copies of completed student course evaluations and division head evaluations of one
faculty member were included for review. Insufficient evidence was provided for the
Committee to make a determination that Texas College regularly evaluates the
effectiveness of its faculty.

Institution’s Response

The Off-site Committee expressed no concerns about the evaluation process. The
institution evaluates the effectiveness of each faculty member in accordance with
published criteria, regardless of contractual or tenured status. The Committee did
however express that the evidence was insufficient to make a determination if the College
regularly evaluates the effectiveness of faculty. The institution evaluates faculty each
year in keeping with the policy (see Attachment 3.7.2- A: Evaluation policy). In our
initial response, we only provided one year of evaluations. To address the concerns of the
Committee, the College is providing three samples of faculty evaluations, for three cycles
to demonstrate that the evaluation process takes place in keeping with the policy (see
Attachments 3.7.2-B).

Documentation:

e Attachment 3.7.2-A: Evaluation Policy (excerpt) from Faculty and Staff
Handbook

e Attachment 3.7.2-B —Samples of faculty evaluations for a three-year cycle
(Faculty — 1; Faculty — 2; & Faculty — 3)



Attachment 3.7.2-A: Evaluation Policy

(excerpt) from Faculty and Staff
Handbook
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Founded 1894




Drug Free Environment

14

Employee Protection (Whistleblower) Palicy 14

Job Descriptions 14
Nepotism 15
Non-Discrimination 18
Outside Employment 15
Probationary Period 15
Proof of U S. Citizenship and/or Right to Work 15
Security Checks 16
Sexual Harassment 16
Standards of Conduct 18
Unacceptable Activities 18
Disciplinary Actions 20
Dismissal 21
COMPENSATION AND PERFORMANCE 21
Wage and Salary Policies 21
Computing Pay 21
Deductions from Paycheck (Mandatory) 21
Deductions (Other) 22
Overtime Pay 22

Pay Cycle 22
Reporting Time Pay — Inclement Weather and “Acts of God” 22
Termination Pay 22
Timesheets and Records 22
Performance Evaluation 23
Work Schedule 23
Absence or Lateness 23
Attendance 23
Excessive Absenteeism or Lateness 23
Lunch Breaks 24




“ Performance Evaluation n

e et e e e

Texas College conducts a formal performance evaluation once a year for each employee.
New employees may be reviewed more frequently. An evaluation may also be conducted in
concert with a promotion or change in duties and responsibilities.

o p————

fomer~ses

The administrative work week consists of five days at eight hours per day, Monday through
Friday. There are, however, areas of the campus that are required to provide services for the
student for the week including weekends, e.g. student affairs, housing, security, athletics,
physical plant and instructional support. Schedule of daily work hours are assigned by
supervisors and generally will not exceed 40 hours per week.

Absence or Lateness #

Texas College is aware that emergencies, illnesses, or personal matters may arise that cannot
be scheduled outside the work day. For this purpose Vacation and sick leave has been
provided. All absences must be recorded with the Office of Human Resources and persons in
violation of this may be sanctioned. Notification by third party is not acceptable.

When unable to report to work or if expecting to arrive late, please contact your supervisor or
the Office of Human Resources immediately. Unless otherwise informed, absence is considered
for an eight hour day, pending receipt of the Employee Leave Form.

If you are unable to call in yourself because of an illness, emergency or for some other reason,
be sure to have someone call on your behalf.

Absence from work for three consecutive days without notifying your supervisor or the Office of
Human Resources is considered job abandonment.

Attendance :

Consistent attendance is expected from each employee. Employees are expected to be at their
work station and ready to work at the beginning of assigned daily work hours. Employees
should remain at their work station until the end of assigned work hours, except for approved
breaks and lunch. When it is necessary to leave the workstation, supervisors should be made
aware.

Inconsistent attendance or excessive absenteeism may result in disciplinary action including
dismissal.

Excessive Absenteeism or Lateness

For faculty and staff, five absences in a 90-day period, or a consistent pattern of absence, will
be considered excessive. Tardiness or leaving early is as detrimental to Texas College as an
absence. Three such incidents in a 90-day period will be considered a "tardiness pattern” and
will carry the same weight as an absence. Other factors, like the degree of lateness, may be
considered.
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Attachment 3.7.2-B — Samples of Faculty
Evaluations for a Three-Year Cycle
(Faculty — 1; Faculty — 2; & Faculty — 3)




Attachment 3.7.2-B — Samples of
Faculty Evaluations for a Three-
Year Cycle (Faculty — 1)

TEXAS COLLEGE
DIVISION CHAIRPERSON'S EVALUATION OF FACULTY MEMBER

Faculty Member:  iiumteniusie Date: -5t} Department _Biclogy

Division Chair: detietardrhnseEs Division:

Natural and Computational Sciences

Rate the faculty member on each criterion listed below by circling a number on the scale of 0-5 using the foilowing definitions:

0 - Inadeguate 1 - Needs Improvement 2 - Adequale 3-Good 4-VeryGood §-Outstanding NA - Not Applicable

I. TEACHING (75%)

it is my estimation that the above named faculty member:

conducts courses (e.g. content and organization) consistent with the course syllabi 0]1]2]3|4 (f) NA
contributes to the development of students' communication skills 0]1]12]3| 4 (f NA
demonstrates enthusiasm for the subject matter 0111234 '15; NA
explains and discusses the class attendance policy, in each class, at the beginning of each semester 0112 ]34 [%; NA
gives students a printed copy of the course outline and/or syllabus, which includes a written statement of i

class grading policy 01112134 \5 NA
gives assignments that are relevant to course objectives 0[112]314 {5, NA
has regular hours posted 0(1,21]3|4 (5/ NA
includes information or activities geared toward service learning or career exploration 0|112]3]4]6]|NA
indicates availability to tutor or assist individual students outside of class 0]1]2]3]|4 sz"\‘ NA
introduces students to new ideas and points of view 0|1]2]3]|4 f’.ji NA
is persistent in promoting students' interest in the subject matter 0[1]2]3]|4 f5 NA
is clear and effective in explanations and directions to students 0|1]2}13|4 ,’5,- NA
is knowledgeable and competent in the use of a variety of instructional techniques and materials 0112|346 NA
is well informed and familiar with the subject matter 01121345, NA
is available to students during posted office hours and for appointments 0|12 (3[4 {/5 NA
is receptive to differing opinions 0(112]34 fg NA
meets classes on time o|l1]2]3|4 6\ NA
meets classes as scheduled _ . 0|11]2|3]|4 ’\5“' NA
presents subject matter in an interesting way viaces labs 0|1|2]3|4 5 NA
respects students and treats them with courtesy 0]11|2 4 (5\ NA
shows an interest and desire to help students succeed in class 01112134 ks\ NA
shows evidence of planning, crganization and preparation 011(2[3]4] 5\ NA

_,_,
_,




Evaluation of Faculty Member:

B il. SERVICE (15%)
The faculty member serves in the following ways: _
advisor/mentor to students or student organization(s) f] :)”rft\p(.f—af t,),'p_,(”ﬁ E}{,;fg = {Eéiﬁ} ;j;:?p(:g 0 2134 (5,'5 NA
attends convocations and other required events 0 2134 @ NA
initiates mission-related campus activities |nvolvmg faculty, staff and students ——; J)’;{J‘Uf ,é?f o pecevi hue] g 23] 4|5 NA
is amenable to committee assighments .,3, i i Ii‘f_. . :1 j& L/,»”;L;;t(;,( ,M q( 4 ” “‘m'”f_{?' g 0 23|48 NA
is involved in "New Student Orientation" 1. hie 1 {1 ,j’r,-(. L 0 2| 3|4 |5 | NA
participates in campus activities outside normal work hours 0 21345 NA
participates in student recruitment and placement ofgraduatels b \ j lml’\“(’é 1;‘ 'ﬁ? e ifw"\ ; - m/,, 0 23|48 NA
participates in college assessment activities kﬂ'\,{;; «! ?“k hea T fregiam vegicu 0 2| 3] 4 5] NA
provides or volunteers service to the local community THLER TabiH SREMR Lt row 0 2| 3|4 @ NA
H{ /7/ =of, 5S¢
Ill. RESEARCH, SCHOLARSHIP AND CREATIVE ACTIVITIES (5%)
Rate evidence of significant involvement in any of the following:
articles or publications in unreferenced journals {0 213/ 4]5]|NA
curriculum design or redesign; development of mstructlonaf materlals Biote 'L{ ki Jlans 0 2134 ";’ NA
development and receipt of grants and contracts Pevelngs IWSEY e 0 2 3] 4 5)| Na
discipline related research (0 23|45 NA
participation in juried exhibitions; service as a juror (5‘ 2 13|14 |5 NA
presentation of concerts, recitals, productions, shows or performances &L 2 13|45 ]| NA
presentations at state, regional, national conferences © 2 |3|4|5]| NA
promotion of student involvement in research and creative activities . %; l, (,‘(‘ M b fecall 0 2 13| 4 Lg\“ NA
publication of books (0. 213415 NA
publications in refereed journal (0 2 {3415 ] NA
published critical reviews, e.g., operas, movies, ideas, editorials, essays, art, etc. {0- 213/ 4|5 ]| NA
review of books and articles {0‘} 2 13/4 5| NA
service as editor of scholarly publications \"(FJ 2 134 15| NA
service as editor of newsletter for educational or professional organizations {6 2134 NA
‘{ff;’ - f.o7
IV. PROFESSIONAL GROWTH (5%)
Rate evidence of any of the following:
completed courses or workshops related to teaching area B Yy IRCS, UT 7T ER, 0 2(3{4{6| NA
convened conference sessions LEEY 0 213 4 C\i NA
growth initiatives e.g., fellowship, lectureship, study leave @} 213415 ] NA
member of external evaluation or peer review team(s) ( EJ}' 213|415 NA
member or officer in professicnal societies/organizations C{) 213|415 | NA
organized conferences/exhibitions (0 2134 [5]|NA
peer recognition, including letters of commendation {O:? 213 4]5 ] NA
K ww ;O ;353




Evaluation of Faculty Member: - oIy PHAR 3

PLACE AN "X" IN THE APPROPRIATE 80X FOR EACH OF THE FOLLOWING ITEMS:

V.
The faculty member has on file in the offices of the Division Chairperson and the Vice President for Academic Affairs copies of

the following:
Yes |, No

I. | Office hours for the semester or summer term.
Il. | Syllabus for each course taught during the semester. Yes | ¢~ No
Yes | ~ No

Ill. | Updated curriculum vitae.

VI, OVERALL RATING
Score
I, Teaching (75%) _«'7,,3,‘« ENE]
Il. | Service (15%) of 45 [l
Ill. | Research, Scholarship and Creative Activities (5%) /. &/ 2ol
IV. | Professional Growth (5%) ', <5 &, 07
Total | £ 55

Vil RECOMMENDATIONS

1. Perceived strengths of the faculty member: p LRI / el Rl /ki\[ Vi b b AT
o eCH 1oL UdEY (Yrey 7AW TS Ht; . ST LTS B r.)\ "7y “]“ SN
(y 1 Cf\f'if Gricd i iAo JEEL /ﬁ‘/fﬁ SHe 1LY ,1\’1,;1‘{,4,, aLde

7

HEE T DI e 1

2y Perceived weaknesses of the faculty imember: M) /7.

3. Professional development and/or recommended actions for ingrﬁfb\/émeht.

~ PenTIME e PRI G Sa IISEE T | ;u:‘ ATS _ .

- Lo ﬂ'ri UE AR uPERADEYS Coad UL E T 557 AENT] St FEREST
- QU T Tio P ORADE TTEACH AL .f.‘Lﬂt;u(.' AL S THHTECIES

94| gs f/

Signatures *

Faculty Member Daté
L i e f"-; £ /
70 »‘ Sl
“Division Chair Al Date
T
Date« '

Vice President 1C .
| /0

President

* The faculty member's signaiure is provided to indicate that the evaluation has been discussed with
the Division Chair, but does not necessarily indicate agreement with this evaluation.

Revised: 5/97. 03/00. 03/11
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[N TEXAS COLLEGE
pate DIVISION CHAIRPERSON'S EVALUATION OF FACULTY MEMBER

b) '?'i ',/_,._2 = o :
Faculty Member: Date: '17! B/t Department: A6 aj[
Division Chair: ey Division: [N/ 7U[C A (o pmite 717500 010 S CrEL CES

Rate the faculty member on each criterion listed below by circling a number on the scale of 0-5 using the following definitions:

0 -Inadequate 1 - Needs Improvement 2-Adequate 3-Good 4-VeryGood &-Outstanding NA -Not Applicable

I. TEACHING (75%)
It is my estimation that the above nhamed faculty member:
conducts courses (e.g. content and organization) consistent with the course syllabi 0111234 (5) NA
QLASS AL ELTS TESFS
contributes to the development of students' communication skills « 011|234 (B NA
KS ZVELING PoURE 72 S0 I0C .
demonstrates enthusiasm for the subject matter t:'l»ﬁ = :Eu‘ ,;rf,;u :“, 011712 |3]4]42 NA
woth sl ARus ;
explains and discusses the class attendance policy, in each class, at the begin?ﬁngl of each semester 0(1[213]4 (_J NA
gives students a printed copy of the course outline and/or syllabus, which includes a written statement of .
class grading policy 0]1(2][3]4|&E] Na
gives assignments that are relevant to course objectives Ferroin s Crin® 75 0|1]|2]|3]4 (SJ NA
has regular hours posted 0111234 "g‘ NA
e (TJ (g ‘J.\) H\\k&\_‘f—\ *ﬂr‘_)\. VS0 |
includes information or activities geared toward service Iearmng or career exploratmn 0{1]21!3]4 @ NA
. . o o i Hersoip S 2
indicates availability o tutor or assist individual students outside of class < 3 DL AT THROUGH Su | 0 [ 112 3)4 K54 NA
) ) ) ] CAwS Al sTeATEG TS i
introduces students to new ideas and points of view 011 [2[3]4 |6 NA
STRTERSTS O s g
i persistent in promoting students’ interest in the subject matter — = = =7 2 (AL 011]2]3]4|(5] NA
is clear and effective in explanations and directions to students 0|12 |34 {:5) NA
ADECTS, ShepnERTBeARD, U, 0S -~
is knowledgeable and competent in the use of a variety of instructional techmques and materials 0j1[213[4 @-’ NA
is well informed and familiar with the subject matter 01234 [5)] NA
is available to students during posted office hours and for appointments 0112 3|4 :5_} NA
is receptive to differing opinions 0/1]23]4 |G| NA
meets classes on time 0)]172]3]|4 QZ‘ NA
meets classes as scheduled 0|1 ]2 ]34 \"S NA
‘ ) . . NV DHECTE, INTSIEMERN TS, L0 -
presents subject matter in an interesting way i i 0111234 K8/ NA
_ GeES OWT eF AER WM 7o Aoy -~
respects students and treats them with courtesy =57/ Den TS 0111234 &5) NA
ConvPU 78 ritsrdy TWTIOFIME |
shows an interest and desire to help students succeed in class C'ff’ PR o T i R 0112 |34 (’_f NA
./le Dit AT IR AL o =
shows evidence of planning, organization and preparation i} ¢ (, !\r\ p( Cimy RER- COmTEN T 011]2]3]4|B)] Na
5 i
Vg
i U >

N\
=



Evaluation of Faculty Member: M

Il. SERVICE (15%)

The facuity member serves in the following ways:

advisor/mentor to students or student organization(s) AR UL T \} MDéisor ol1]2]3|4|GE]NA
attends convocations and other required events ( ﬁL 58 \)C:L, 0l1]|23|4 B/ NA
initiates mission-related campus activities involving facul ty, staff and students |, Ji i y(’EE.’(S Fd-;f\J = lo|1]2]3/4]|6F) NA
is amenable to committee asstgnmeﬂts s SAFL NfwmsTE Cojurm s 01112{3]4]|5) NA
is involved in "New Student Crientation" AS ASSiéuED , 0|1]2(3]|4 5] NA
participates in campus activities outside normal work hours Convocah Gl T oo haii 011234 (5 NA
participates in student recruitment ang p?'és'enn';gr?jck% \g?a%\hlawgf’/fg REA ConRDIgATER, 0l1]2]3]4|B) Na
participates in college assessment activities ’}’\\&,‘EL LD -,_ri—_}f'k%\ D PLTR, Sl TG 0l1]2]3[4[@E] NA
provides or volunteers service to the local community ,/f kf[('E:Q S J—;’-},E”;_;»,I “HED 011/2 3|4 (57 NA
ToniA Cotimi i '?"\f" 45 u‘ =5
Ill. RESEARCH, SCHOLARSHIP AND CREATIVE ACTIVITIES (5%)

Rate evidence of significant involvement in any of the following:

articles or publications in unreferenced journals ::O A1 1213145 NA
curriculum design or redesign; development of instructional materials Bic i .r)( E & C’ 1l 0111234 (‘3 NA
development and receipt of grants and contracts )D 11213 4]5]| NA
discipline related research /6\ 1123|145 NA
participation in juried exhibitions; service as a juror :gn 1121345 NA
presentation of concerts, recitals, productions, shows or performances 6 11213145 ] NA
presentations at state, regional, national conferences ) . b 1121345 | NA
promotion of student involvement in research and creative activities f r Fii{ Qlf\f&is\;&r:‘(t 0112|334 ’76‘; NA
publication of books (@|1]2]|3/4]5]|NA
publications in refereed journal L—fl 1121345 | NA
published critical reviews, e.g., operas, movies, ideas, editorials, essays, ar, etc. AO) 112 13/4]5 ]| NA
review of books and articles (03l 1/2]3/4|5]|NA
service as editor of scholarly publications @ 1]2]3/4]|5]NA
service as editor of newsletter for educational or professional ocrganizations '\Oj 11213, 4]5 ]| NA

3 C/M - ol
IV. PROFESSIONAL GROWTH (5%)

Rate evidence of any of the following:

completed courses or workshops related to teaching area ;(\ Vi Dj 0]11]2]3]4 (5_, NA
convened conference sessions (0; 112 (3]/4]5] NA
growth initiatives e.g., fellowship, lectureship, study leave (00| 1]2]3/4]|5]|NA
member of external evaluation or peer review team(s) :O\ 11213415 NA
member or officer in professional societies/organizations 011234 5 NA
organized conferences/exhibitions ‘\z\ AN !—‘(E-‘;&fS FhRE 0]1]2]|3]4 (é—, NA
peer recognition, including letters of commendation ﬂ]r’ 112134 ]5]NA

- It/ * {, A‘: E




Evaluation of Faculty Membe“

PLACE AN "X" IN THE APPROPRIATE BOX FOR EACH OF THE FOLLOWING ITEMS:

V.
The faculty member has on file in the offices of the Division Chairperson and the Vice President for Academic Affairs copies of
the following:
o
. Office hours for the semester or summer term. Yes | ¥ No
Il. | Syliabus for each course taught during the semester. Yes |} | No
Ill. | Updated curriculum vitae. Yes |# No
VL. OVERALL RATING
Score e S S
I. | Teaching (75%) S X Ls "': :5' oL
Il._| Service (15%) EW AT
Ill. | Research, Scholarship and Creative Activities (5%) o, 7L R g..cs: =00 :{
IV. | Professional Growth {5£%) RS &.01
Total | £,
VIL. RECOMMENDATIONS
1. Perceived strengths of the faculty member: 03 "'ib VDTS LN LA ] ExiiDe 2 w ;J
e AR CCORDIMATIR FER THE #5/000C  DEIARIE i i” s ALK 756 il LLDE
(‘ HEMES Ry AND }/Hl ISicE.  HEDR /zuﬁiﬁ%—; 7 A, AR iR (o O T
ST DG T s (S EVIDEACED B HER ST eDFEMT EL/1LUH ZiCiuG, SHE (S AN
EXQTING (ROFESSOR ICHo S/ARKS TNTEREST 1L 4ER THOBATS
2 Perceived weaknesses of the fe_aculty member: 7z Bilolol g s
Copbiniz AP & L_‘[_-_L:- ' ;@57 ? %E"ffv,‘(j[‘, /ﬂf o, ‘(‘ RO E L TH
Ain STRATZE =R DI GuPTH Hits PEavl 7HiS JROAINK,
3. Professional development and/or recommended actions for improvement.
N Cao €7
Signatures * ‘ ﬁ |
by Iy j 13
Mt I N R
Faculty Mdmbep” ™~ ) Date ;
E?’Z//’ff‘ /f“
Date

Division CHair

Vice President for Academic Affairs

* The faculty member's signature is provided to indicate that the evaluation has been discussed with
the Division Chair, but does not necessarily indicate agreement with this evaluation.

Revised: 5/97. 03/00. 03111
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o RECEIV'™D MAY 1 ¢ g9

Vice-President for Academic Affairs

From: ‘

Digdgion Chair for Natural andjg_qh‘}p tational Sciences

Re: RequeslfoserorroroT s iimmsemiey Ph.D.

*has taught at Texas College for ten years, with a total of eleven years of experience in
teaching biology at the college level.

ﬁs a highly effective teacher and professional as evidenced by the outstanding scores given by
students on her semester evaluations. Additionally, Dr. Gupta is invaluable to the Division in her
capacity as Area Coordinator.

it is my experience working with’hat she unfailingly provides requested Area Information for
Biology, Chemistry, and Physics, she meets all of her teaching obligations coming to class prepared and
on time, and that she is highly respected by students, faculty and staff. She is aiso a brilliant teacher
who has taken the lead to implement AVID Strategies, and TEA Competencies into her classes. The
results of her teaching show exceptional student learning statistics.

Without any reservation, | request a promotion f-from Assistant Professor, the position she
now holds, to Associate Professor beginning with the Fall, 2013 semester.

Please let me know if you need any further information.
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TEXAS COLLEGE
DIVISION CHAIRPERSON'S EVALUATION OF FACULTY MEMBER

te: _,éz—,b&,f 3 ] 2—Department: gfba'@c??r,(’ /WMA_/ SCAEM

e ’ 7
Division Chairm Division:

Rate the faculty member on each criterion listed below by circling a number on the scale of 0-5 using the following definitions:

0 - Inadequate 1 - Needs Improvement 2 - Adequate 3-Good 4-Very Good S-Outstanding NA - Not Applicable

conducts courses (e.g. content and organization) consistent with the course syllabi o|l1|2]|3((4) 5 | NA
contributes to the development of students’ communication skills 01112 @T 5 | NA
demonstrates enthusiasm for the subject matter ol1]|2{3|(A)] 5] NA
explains and discusses the class attendance policy, in each class, at the beginning of each semester 0{11213 @ 5 | NA
gives students a printed copy of the course outline and/or syllabus, which includes a written statement of

class grading policy 0[1]2]3|4 m\ NA
gives assignments that are relevant to course objectives 0| 112]3[4 (50 NA
has regular hours posted ol112]3]/4K5))NA
includes information or activities geared toward service leaming or career exploration 0|1(2]|3 @ 5 | NA
indicates availability to tutor or assist individual students outside of class o|1[213 @ 5 | NA
introduces students to new ideas and points of viewl 0/112]3 @ 5 [ NA
is persistent in promoting students' interest in the subject matter 012 |34 51 NA
is clear and effective in explanations and directions to students 0111213 "5 | NA
is knowledgeable and competent in the use of a variety of instructional techniques and materials 011234 {5)}NA
is well informed and familiar with the subject matter 01121314 i NA
is available to students during posted office hours and for appointments 0|12 4D 5 | NA
is receptive to differing opinions o123 ?% 5 | NA

!

meets classes on time 0|11{2]3 @} 5 | NA
meets classes as scheduled 0j1]2 3{@ 5 | NA
presents subject matter inan interesting way 0111213 @ 5 | NA
respects students and treats them with courtesy 0111213 @ 5 | NA
shows an interest and desire to help students succeed in class 0{1]2]3 % 5 | NA
shows evidence of planning, organization and preparation 0111213 ! 5 | NA

12 = 4o
12 - 418



Evaluation of Faculty Member: Sl

The faculty member serves in the followmg ways

advisor/mentor to students or student organrzatlon(s) 0[1]2

attends convocations and other required events 0[1[2

initiates rhission-related campus activities involving faculty, staff and students 0 @: 2 (3| 45| NA
is amenable to committee assignments 0{1412 i 3 \5 NA
is involved in "New Student Orientation” ol1]2]3] D 5 | NA
participates in campus activities outside normal work hours @l 112345 ]| NA
participates i(\ student rpeu&aﬂtand placement of graduates 0|1 2 31)4 | 5 | NA
participates in college assessment activities 0[1]2(3 4 | 5| NA
provides or vblunteers service to the local community @ 1123/ 4[5 NA

ez q = o W o

5
-

¥
B
ik

Rate evndence of s:gnlf:cant involvement in any of the followmg

articles or publications in unreferenced journals @ 112, NA
curriculum design or redesign; development of instructional materials 0i1]2 ‘ NA
development and receipt of grants and contracts @ 1 NA
discipline related research fﬁ‘i 1 NA
participation in juried exhibitions; service as a juror @ 1 NA

presentation of concerts, recitals, productions, shows or performances

—

1)

service as editor of newsletter for educational or professional organizations

[ T ' ) N €& TR 4 N e O & » N 62 B £ N (1 R 141 I (%) B & R %) B L&

presentations at state, regional, national conferences :w, 1
promotion of student involvement in research and creative activities .0‘ 2, NA
publication of books | @12 NA
publications in refereed journal @ 112 NA
published critical reviews, e.g., operas, movies, ideas, editorials, essays, art, etc. .- 112 NA
review of books and articles ?@ 112 NA
service as editor of scholarly publications 2@] 112 NA
70) 1| 2 NA

Rate ewdence of any of the fol’lowmg

completed courses or workshops related to teaching area 01112 4 | 5| NA
convened conference sessions 011 ;;2 3l 4 15| NA
| growth initiatives e.g., fellowship, lectureship, study leave @ 1123/ 4|5 NA
member of external evaluation or peer review team(s) ’5} 112 (3] 4[5].NA
member or officer in professional societies/organizations { 1123 4[5 NA
organized conferences/exhibitions | K00 1121345 NA
peer recognition, including letters of commendation \ E W 1]2[3[4]5][NA

Page 2 of 3
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Evaluation of Faculty Member:

V. PLACE AN "X" IN THE APPROPRIATE BOX FOR EACH OF THE FOLLOWING ITEMS:

The faculty member has on file in the offices of the Division Chairperson and the Vice President for Academic Affairs copies of
the following: : z

l. Office hours for the semester or summer term. Yes |V | No
i. | Syllabus for each course taught during the semester. Yes Sl No ‘
Il | Updated curriculum vitae. Yes | VI /| No
V. OVERALL RATING
Score
.| Teaching (75%) Ze |
I, | Service (15%) ) # -
Nl. | Research, Scholarship and Creative Activities (5%) o (3
IV. | Professional Growth (5%) o O L
Total | 316

Vil. RECOMMENDATIONS

ef
=

A

&Jf- Comw
2. Perceived'weaknesses of the faculty member:

3. Professional development and/or recommended actions for improvement.

7 T—t

AMA Ha  Compasrd

Signatures * “”M/d/mj e 6“6 CD = = PTO.

_W_ QLU-Q3-1
E ‘VMiember Date

= Bpd 2y P2~

Date
B /2
Vice President for Academic Affairs Date
b I e v
President Date /
* The faculty member's signature is provided to indicate that the evaluation has been discussed with

the Division Chair, but does not necessarily indicate agreement with this evaluation.

— v a. e oAanmnn N4

1. Perceived stren?ths of the faculty memb‘inﬂS 4Ka Loup Coordrnator :
Binlogey 3 Londd Aol Ak T - '
Thmerer . Jhs Noeds # MndWﬂs‘m x dsllomirg A
¢ ) naana to o n ? i
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Attachment 3.7.2-B — Samples of
Faculty Evaluations for a Three-
Year Cycle (Faculty — 2)

TEXAS COLLEGE

Faculty Member

Division Chair:

DIVISION CHAIRPERSON'S EVALUATION OF FACULTY MEMBER

Date: ‘f/{e/l//c?f Department: M

Division/ﬁv":&ww ' Aﬂuajfété—&acc—a

Rate the faculty member on each criterion listed below by circling a number on the scale of 0-5 using the following definitions:

0 - Inadequate 1 - Needs Improvement 2 - Adequate 3-Good 4-VeryGood S- Outstanding

NA - Not Applicable

I. TEACHING (75%)

It is my estimation that the above named faculty member:
conducts courses (e.g. content and organization) consistent with the course syllabi , 0 213 /@ 5 | NA
contributes to the development of students' communication skills 0 213 Q 5 | NA
demonstrates enthusiasm for the subject matter 0 2134 @ NA
explains and discusses the class attendance policy, in each class, at the beginning of each semester 0 213 4 é) NA
gives students a printed copy of the course outline and/or syllabus, which includes a written statement of
class grading policy 0 2 13| 4 @ NA
gives assignments that are relevant to course objectives 0 3| 4 |(B ] NA
has regular hours posted 0 213 4 @ NA
includes information or activities geared toward service learning or career exploration 0 213 (ﬁ) 5 | NA
indicates availability to tutor or assist individual students outside of class 0 2 3/A |5 NA
introduces students to new ideas and points of view 0 2.3 G} 5 | NA
is persistent in promoting students' interest in the subject matter 0 213 4 @ NA
is clear and effective in explanations and directions to students 0 23| 4|6 NA
is knowledgeable and competent in the use of a variety of instructional techniques and materials 0 2134 @ NA
is well informed and familiar with the subject matter 0 213] 4 (5) NA
is available to students during posted office hours and for appointments 0 234 |6 NA
is receptive to differing opinions 0 2 13[(A] 5] NA
meets classes on time 0 2134 @ NA
meets classes as scheduled 0 2|34 |6 Na
presents subject matter in an interesting way 0 213 @ 5 | NA
respects students and treats them with courtesy 0 213 4} 5 | NA
shows an interest and desire to help students succeed in class 0 2134 @ NA

0 2134 Cé NA

shows evidence of planning, organization and preparation




Evaluation of Faculty Member:

Il. SERVICE (15%)

The faculty member serves in the following ways:

peer recognition, including letters of commendation

advisor/mentor to students or student organization(s) 0 213 @ 5 | NA
attends convocations and other required events 0 213 4 @ NA
initiates mission-related campus activities involving faculty, staff and students 0 213 g) 5 | NA
is amenable to committee assignments 0 2134 @ NA
is involved in "New Student Orientation" 0 213 @) 5 | NA
participates in campus activities outside normal work hours 0 2 fB) 415 | NA
participates in student recruitment and placement of graduates 0 2 @ 4 15 | NA
participates in college assessment activities 0 2 @ 4 | 5 | NA
provides or volunteers service to the local community 0 2 CS’ 4 | 5 | NA
Hl. RESEARCH, SCHOLARSHIP AND CREATIVE ACTIVITIES (5%}
Rate evidence of significant involvement in any of the following:
articles or publications in unreferenced journals 0 213415 @
curriculum design or redesign; development of instructional materials 0 2131415 @
development and receipt of grants and contracts 0 2134165 m
discipline related research 0 2,345 @
participation in juried exhibitions; service as a juror 0 213415 \@)
presentation of concerts, recitals, productions, shows or performances 0 2 l 3[4 |5 l{l‘a
presentations at state, regional, national conferences 0 21345 t@
| promotion of student involvement in research and creative activities 0 213415 @
publication of books 0 2|3/al5| @
publications in refereed journal 0 213415 g/}_
published critical reviews, e.g., operas, movies, ideas, editorials, essays, art, etc. 0 213415 @P
review of books and articles 0 213/415 @
service as editor of scholarly publications 0 2131415 @
service as editor of newsletter for educational or professional organizations 0 21314165 I‘Cﬁ)
: IV. PROFESSIONAL GROWTH (5%)
Rate evidence of any of the following:
completed courses or workshops related to teaching area 0 2134 @ NA
convened conference sessions 0] 2 13]4[5 | NA|
growth initiatives e.g., fellowship, lectureship, study leave ﬁ) 21345 NA
member of external evaluation or peer review team(s) @ 213|145 ] NA
member or officer in professional societies/organizations 0 213 @ 5 | NA
organized conferences/exhibitions f@ 2 13[4 [5] NA
0) 213[4]5]NA
15
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Evaluation of Faculty Member:

V. PLACE AN "X" IN THE APPROPRIATE BOX FOR EACH OF THE FOLLOWING ITEMS:

The faculty member has on file in the offices of the Division Chairperson and the Vice President for Academic Affairs copies of
the following:

I Office hours for the semester or summer term. Yes | 7 No
1l. | Syllabus for each course taught during the semester. Yes | « No
Ill. | Updated curriculum vitae. Yes | «~ No

VL. OVERALL RATING
Score
I. | Teaching (75%) 2.4
il. | Service (15%) -4t
ll. | Research, Scholarship and Creative Activities (5%) )
IV. | Professional Growth (5%) . 28
Total |4, 21
VII. RECOMMENDATIONS
1. Perceived strengths of the faculty member.

7

V,VA)7/ klﬂ_m///‘@ﬁiﬁféé/j’ (;}7 Opinae WPJW

2. Perceived weaknesses of the faculty member:
210K
3. Professional development and/or recommended actions for improvement.
/Lo~

Signatures *

aculty Memb

wision Chair Datt |
— 7
w, ‘/'.4-/
Date
Date” / 7
* The faculty member's signature is provided to indicate that the evaluation has been discussed with

the Division Chair, but does not necessarily indicate agreement with this evaluation.

Revised: 5/97.03/00. 03/11
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TEXAS COLLEGE

Faculty Membeg

Division Chair:

DIVISION CHAIRPERSON'S EVALUATION OF FACULTY MEMBER

Date: L{'/ b’f I3 Department: ‘/B U 55"\4"’?"9’Jj
Division: ?.)VIS ineJs (fm[ %ﬂ L_.{(J j(j&//’} cE

Rate the faculty member on each criterion listed below by circling a number on the scale of 0-5 using the following definitions:

0 - Inadequate 1 - Needs Improvement 2 -Adequate 3-Good 4-VeryGood S-Outstanding NA -Not Applicable

I. TEACHING (75%)

It is my estimation that the above named faculty member:

conducts courses (e.g. content and organization) consistent with the course syllabi 0 2134 @ NA
contributes to the development of students' communication skills 0 2|34 @ NA
demonstrates enthusiasm for the subject matter 0 23| 4 @ NA
explains and discusses the class attendance policy, in each class, at the beginning of each semester 0 2134 @ NA
gives students a printed copy of the course outline and/or syllabus, which includes a written statement of
class grading policy 0 2 13[4 @ NA
gives assignments that are relevant to course objectives 0 2134 @ NA
has regular hours posted 0 2134 @ NA
includes information or activities geared toward service learning or career exploration 0 23| 4 @ NA
indicates availability to tutor or assist individual students outside of class 0 2 |3l A 5 NA
introduces students to new ideas and points of view 0 213 P?_'S 5 | NA
is persistent in promoting students' interest in the subject matter 0 2134 @ NA
is clear and effective in explanations and directions to students 0 213 @ 5 | NA
is knowledgeable and competent in the use of a variety of instructional techniques and materials 0 213!/ 4 @ NA
is well informed and familiar with the subject matter 0 213 4 @ NA
is available to students during posted office hours and for appointments 0 2134 @ NA
is receptive to differing opinions 0 2 [3[(@]| 5] NA
meets classes on time 0 213 @ 5 [ NA
meets classes as scheduled 0 2 (3[4 B NA
presents subject matter in an interesting way 0 2 |a3|®| 5| NA
respects students and treats them with courtesy 0 23| 4 CB) NA
shows an interest and desire to help students succeed in class 0 2 13| 4 @ NA
0 2 3] 4 @ NA

shows evidence of planning, organization and preparation




Evaluation of Faculty Member:

Il. SERVICE (15%)

The faculty member serves in the following ways:

advisor/mentor to students or student organization(s) 0 2134 @ NA
attends convocations and other required events 0 213416 NA
initiates mission-related campus activities involving faculty, staff and students 0 2134 @ NA
is amenable to committee assignments 0 213 (71\ 5 [ NA
is involved in "New Student Orientation” ﬁ\ 23] 45| NA
participates in campus activities outside normal work hours 0 2 | 3[(4)| 5| NA
participates in student recruitment and placement of graduates @; 2131415 @}
participates in college assessment activities 0 2 1.3 @ 5 @
provides or volunteers service to the local community 0 213 {3} 5 | NA
ll. RESEARCH, SCHOLARSHIP AND CREATIVE ACTIVITIES (5%)

Rate evidence of significant involvement in ény of the following:

articles or publications in unreferenced journals (&; 213145 NA
curriculum design or redesign; development of instructional materials 0 23] 4[&| NA
development and receipt of grants and contracts -.) 213/ 45| NA
discipline related research ‘% 2 |3[4 5] NA
participation in juried exhibitions; service as a juror 0 2 ({ 4 [ 5] NA
presentation of concerts, recitals, productions, shows or performances (Q) 2131 4]|5]| NA
presentations at state, regional, national conferences 0 2134 @ NA
promotion of student involvement in research and creative activities L 9 213145 ]| NA
publication of books :/\ 203/4|5]|NA
publications in refereed journal /0 23/ 4[5 NA
published critical reviews, e.g., operas, movies, ideas, editorials, essays, art, etc. @ 213 4|5 ]| NA
review of books and articles (f} 213/ 4|5 ] NA
service as editor of scholarly publications (Q 21345 NA
service as editor of newsletter for educational or professional organizations o 213/ 4]5]NA

IV. PROFESSIONAL GROWTH (5%)

Rate evidence of any of the following:

completed courses or workshops related to teaching area 0 2134 (!‘3: I NA
convened conference sessions @ 2 13/4{5] NA
growth initiatives e.g., fellowship, lectureship, study leave @ 213145 ]| NA
member of external evaluation or peer review team(s) L 21345 NA
member or officer in professional societies/organizations 0 213 4 {\g} NA
organized conferences/exhibitions f'(/i‘:_ 213|451 NA
peer recognition, including letters of commendation {ﬁ 213|4]5] NA
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Evaluation of Faculty Member:

V. PLACE AN "X" IN THE APPROPRIATE BOX FOR EACH OF THE FOLLOWING ITEMS:

The faculty member has on file in the offices of the Division Chairperson and the Vice President for Academic Affairs copies of
the following:

l. Office hours for the semester or summer term. Yes | v« No
Il. | Syllabus for each course taught during the semester. Yes | v . No ]
Ill. | Updated cuniculum vitae. Yes | .+ | No
V. OVERALL RATING
Score
|. | Teaching (75%) 07
Il. | Service (15%) LA e

. | Research, Scholarship and Creative Activities {5%)
IV. | Professional Growth (6%)

Total

VIl RECOMMENDATIONS

1. Perceived strengths of the facuity member

o VarRAY o) ol 4o % f/ﬂ«?%ﬂuaﬁ o Stz o
le il A/mx"‘u/[,fﬂafﬂéf{ R R AR Sy S 33 P ﬁf//t atr
aboye oAl /;Le,:f ond JdfPcePhcuts .

2. Perceived weaknesses of the faculty member: 74 776 757 c 49 ,é/-ta e pg f/;' cdr

3. Professional development and/or recommended actions for improvement. p }’1‘; 4’] DL & ¢-‘ L gy
£
A pué]r% %‘-rz‘ﬁ) Felahve o Zes 71 érj/;v \

Signatures *

. b s

i // 3G /N ] .5
Faculty Member — Date

£z L
OB (5
ivision Chair Date
Date
Date
* The faculty member's signature is provided to indicate that the evaluation has been discussed with

the Division Chair, but does not necessarily indicate agreement with this evaluation.

Revised: 5/97. 03/00. 03/11
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TEXAS COLLEGE
DIVISION CHAIRPERSON'S EVALUATION OF FACULTY MEMBER

Faculty Membas Date: 4 e Department: AR A G

Vs

7. - 5 o
L Sl TN 4 5 A i Y i, ¥ 5 e s CHSE Gy P S

Division Cha Division:

Rate the faculty member on each criterion listed below by circling a number on the scale of 0-5 using the following definitions:

0 -inadequate 1 -Needs Improvement 2-Adequate 3:Good 4-VeryGood S- Qutstanding NA - Not Applicable

I. TEACHING (75%)

It is my estimation that the above named faculty member:

conducts courses (e.g. content and organization) consistent with the course syllabi 0[1]2]3 @ '5 NA
contributes to the development of students' communication skills 0i1]2]3 @ 5 | NA
demonstrates enthusiasm for the subject matter 01|23 4 @ NA
explains and discusses the class attendance policy, in each class, at the beginning of each semester 01 ]2[3]4]|E@]|NA
gives students a printed copy of the course outline and/or syllabus, which includes a written statement of

class grading policy 011234 (@ NA
gives assignments that are relevant to course objectives 0| 11234 fg? NA
has regular hours posted 01213/ @]|5]|NA
includes information or activities geared toward service learning or career exploration 0/1]12]3 (ﬁi’} 5| NA
indicates availability to tutor or assist individual students outside of class 0[1[2}3 f;O 5 | NA
introduces students to new ideas and points of view 0[112[3/@]5]!NA
is persistent in promoting students' interest in the subject matter 011234 @_’) NA
is clear and effective in explanations and directions to students 01l112(3 KQ 5 | NA
is knowledgeable and competent in the use of a variety of instructional techniques and materials 0]1]2]3 {é} 5 | NA
is well informed and familiar with the subject matter 0|12 |3|4 Cg} NA
is available to students during posted office hours and for appointments 0111213 @ 5 | NA
is receptive to differing opinions 0/1]2]3 é} 5 | NA
meets classes on time 011]2]3 @ 5 | NA
meets classes as scheduled 0|1]2]3 @ 5 | NA
presents subject matter in an interesting way 011123 w 5 | NA
respects students and treats them with courtesy 0111213 @ 5 | NA
shows an interest and desire to help students succeed in class 0111213 J 5 | NA
shows evidence of planning, organization and preparation 011213 é) 5 | NA




Evaluation of Faculty Member:

Il. SERVICE (15%)

The faculty member serves in the following ways:

advisor/mentor to students or student organization(s) 0]1[2]3]4 @ NA
attends convocations and other required events 011234 {@ NA
initiates mission-related campus activities involving faculty, staff and students 0112314 @ NA
is amenable to committee assignments 0111213 éD 5 | NA
is involved in "New Student Orientation” Gl1]2[3/4]5]|NA
participates in campus activities outside normal work hours 0j1]2 (@ 4 | 5| NA
participates in student recruitment and placement of graduates 07112 {@ 4 | 5| NA
participates in college assessment activities 0[1]2]3 @ 5 | NA
provides or volunteers service to the local community 0[(1]2]3 @l 5 | NA
Ill. RESEARCH, SCHOLARSHIP AND CREATIVE ACTIVITIES (5%)
Rate evidence of significant involvement in any of the following:
articles or publications in unreferenced journals fﬁ‘ 11213/ 4|5 NA
curriculum design or redesign; development of instructional materials 0(1]2]3|4 ﬁ') NA
development and receipt of grants and contracts fﬁ] 1121345 ]| NA
discipline related research {6} 112 [3/4]5 ] NA
participation in juried exhibitions; service as a juror ;_f@ 11213/ 4|5 NA
presentation of concerts, recitals, productions, shows or performances @5 11213415 NA
presentations at state, regional, national conferences 19 1121345 NA
promotion of student involvement in research and creative activities {f@ 112 |3 4]5]| NA
publication of books ;‘@ 112|345 NA
publications in refereed journal @ 112 (345 NA
published critical reviews, e.g., operas, movies, ideas, editorials, essays, art, etc. [@, 112 |3[4[5] NA
review of books and articles @ 11213/ 4|5 NA
service as editor of scholarly publications .6\ 112 |3 4[5 NA
service as editor of newsletter for educational or professional organizations ,O} 112|345 NA
IV. PROFESSIONAL GROWTH (5%) -
Rate evidence of any of the following: .
completed courses or workshops related to teaching area 011234 @ NA
convened conference sessions ﬁ) 1121345 NA
growth initiatives e.g., fellowship, lectureship, study leave E),) 112 |3[4 (5] NA
member of external evaluation or peer review team(s) 0| 112 3] 4]|5]|NA
member or officer in professional societies/organizations 011[2]3 @ 5 | NA
organized conferences/exhibitions (T(\j 1121345 NA
peer recognition, including letters of commendation Ml1]12]34]5]NA
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Evaluation of Faculty Member:

V. PLACE AN "X" IN THE APPROPRIATE BOX FOR EACH OF THE FOLLOWING ITEMS:

The faculty member has on file in the offices of the Division Chairperson and the Vice President for Academic Affairs copies of
the following:

l. Office hours for the semester or summer term. Yes | - No
H. | Syllabus for each course taught during the semester. Yes | ' No
Ill. | Updated curriculum vitae. Yes | ' No
VI. OVERALL RATING

Score
. Teaching (75%) L. 2
Il. | Service (15%) A
lll. | Research, Scholarship and Creative Activities (5%) i

IV. | Professional Growth (5%)

Total | 7/,

Vil RECOMMENDATIONS

/3. ived strengths of the faculty member: 5 ;o . _ [ 4
AD g ey  Apgnad ALy rf¢ i i cm Whe #Huiz .
‘7‘_4,;( 4t e dlE ja ;L'f 2. Fr kgl Gl @ empgean g m,«)r‘z

Q v d :
p==Z NP IV pf Q MLZ? Il ot

2 Perceived weaknesses of the faculty member:
f ) _A,Z_/w?ﬁq o 3 oty Lifd dlgne rnfey

3. Professional development and/or recommended actions for improvement.

Signatures *

DYALTE

Datd

Cfllft@ ,//“L-

Date !

g N sosesz
ce President for Academic Affairs Date
q’ziﬁ "/

Date

* The faculty member's signature is provided to indicate that the evaluation has been discussed with
the Division Chair, but does not necessarily indicate agreement with this evaluation.

Revised: 5/97, 03/00. 03/11
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Faculty Evaluations for a Three-
Year Cycle (Faculty — 3)

TEXAS COLLEGE
DIVISION CHAIRPERSON'S EVALUATION OF FACULTY MEMBER

Faculty Member: i R Date: _4/21/14 Department: _Religion

General
Studies and

Division Chair: - Division: Humanities

Rate the faculty member on each criterion listed below by circling a number on the scale of 0-5 using the following definitions:

0 - Inadequate 1 - Needs Improvement 2 - Adequate 3 -Good 4 -Very Good S — Outstanding NA - Not Applicable

I. TEACHING (75%)

It is my estimation that the above named faculty member:

conducts courses (e.g. content and organization) consistent with the course syllabi 0|1]2 (3|4 @ NA
contributes to the development of siudents' communication skills 0[1]2]3 5 | NA
demonstrates enthusiasm for the subject matter 0111234 @ NA
explains and discusses the class attendance policy, in each class, at the beginning of each semester D[1]2 ]3[4 @ NA
gives students a printed copy of the course outline and/or syllabus, which includes a written statement of

class grading policy 012 ]3[4 @ NA
gives assignments that are relevant to course objectives 0c]1]2 ]34 @ NA
has regular hours posted ol 1]2|(3|4|@| NA
includes information or activities geared toward service learning or career exploration 011123 @ 5 | NA
indicates availability to tutor or assist individual students outside of class 011[2[3[@]|5]|NA
introduces students to new ideas and points of view ol1]2]3/4|B|NA
is persistent in promoting students' interest in the subject matter 0[1 2 3| 4 @ NA
is clear and effective in explanations and directions to students 0|1]2]3/4|®] NA
is knowledgeable and competent in the use of a variety of instructional techniques and materials 01213 4|B]|NA
is well informed and familiar with the subject matter 0l1]2]3/4|@®] Na
is available to students during posted office hours and for appointments 0|112[3|@]5]NA
is receptive to differing opinions 0l1]2]/3/4[®]NA
meets classes on time 0l1l2[3/4|B®] NA
meets classes as scheduled 01112 3|4 @ NA
presents subject matter in an interesting way 01112 |3[(%]5] NA
respects students and treats them with courtesy 0{112]|3|4 @ NA
shows an interest and desire to help students succeed in class 011]12]|3[&|5]| NA
shows evidence of planning, organization and preparation 0 213 @ 5 | NA




Evaluation of Faculty Member:

il. SERVICE (15%)

The faculty member serves in the following ways:

advisor/mentor to students or student organization(s) 0 243 (@ 5 | NA
attends convocations and other required events 0 2 13|{(4})] 5| NA
initiates mission-related campus activities involving faculty, staff and students 0 2 @ 4 15| NA
is amenable to committee assignments 0 213 @ 5 | NA
is involved in "New Student Orientation" @ 2131451 NA
participates in campus activities outside normal work hours 0 2 @ 4 | 5| NA
participates in student recruitment and placement of graduates 0 23|45 NA
participates in college assessment activities 0 213 5 | NA
provides or volunteers service to the local community 0 213 4 @ NA
g
. RESEARCH, SCHOLARSHIP AND CREATIVE ACTIVITIES (5%)

Rate evidence of significant involvement in any of the following:

articles or publications in unreferenced journals 0 213415 NA
curriculum design or redesign; develcpment of instructional materials 0 213|145 NA
development and receipt of grants and contracts 0 21345 NA
discipline related research 0 2134 |5 ] NA
participation in juried exhibitions; service as a juror 0 2 13|45 NA
presentation of concerts, recitals, productions, shows or performances 0 @ 314 5| NA
presentations at state, regional, national conferences 0 21345 ]| NA
promotion of student involvement in research and creative activities 0 213145 NA
publication of books 0 213 4|5 NA
publications in refereed journal 0 21345 ]| NA
published critical reviews, e.g., operas, movies, ideas, editorials, essays, art, etc. 0 2131415 NA
review of books and articles 0 23/ 4[5]NA
service as editor of scholarly publications 0 2 13[4 5| NA
service as editor of newsletter for educational or professional organizations 0 213[4]5]| NA

IV. PROFESSIONAL GROWTH {5%)

Rate evidence of any of the following:

completed courses or workshops related to téaching area 0 213145 ]| NA
convened conference sessions 0 2 13415 ]| NA
growth initiatives e.g., fellowship, lectureship, study leave 0 21345 NA
member of external evaluation or peer review team(s) 0 213 4|5 ] NA
member or officer in professional societies/organizations 0 23]4 |5, NA

Page 2 of 4




Evaluation of Faculty Member:

organized conferences/exhibitions @ NA
peer recognition, including letters of commendation (6) NA
V. PLACE AN "X'" IN THE APPROPRIATE BOX FOR EACH OF THE FOLLOWING ITEMS: -
The faculty member has on file in the offices of the Division Chairperson and the Vice President for Academic Affairs copies of
the following:
. Office hours for the semester or summer term. Yes [ X No
Il. | Syllabus for each course taught during the semester. Yes | X No
IIl. | Updated curriculum vitae. Yes | X No
VL. OVERALL RATING
Score
I. | Teaching (75%) 3.51
ll, | Service (15%) 0.47
Ill. | Research, Scholarship and Creative Aclivities (5%) 0.01
IV. | Professional Growth (5%) 0.04
Total | 4.03
VIL. RECOMMENDATIONS
1. Perceived strengths of the faculty member:
Rev. Hood conducts lesson sessions related to the subject matter, which encourages critical thinking.
2. Perceived weaknesses of the faculty member:

_JR nceds to manage discipline related issues.

3. Professional development and/or recommended actions for improvement.

needs to attend professional development classes in technology in order to assist the students with

research-based lessons.

Signatures * Z

Faculty Member

Division Chair !

Vice Presiderit for Academic Affairs

* The faculty member's signature is provided to indicate that the evaluation has been discussed with
the Division Chair, but does not necessarily indicate agreement with this evaluation.

Page 3 of 4

L. 2¢- 1Y

Date

f ) >% /1Y

Date

Date /




Texas College
Division of Humanities and General Studies
Student Survey

Spring 2014

SRR - R :!igion

RELI 1311 (Survey of the Bible)

4.80 Columnl

Course Organization 4.80

4.80 Mean 4,76

Standard Error 0.03

Communication i MEdian 4.80

4.67 Mode 4.80

Standard Deviation 0.11

4.76 Sample Variance 0.01

Faculty/Student Interaction 4.70 Kurtosis 7.50

4.83 Skewness -2.52

Range 0.46

Assessment/Exam 440 Wiaigsin 240

4.83 Maximum 4.86

Sum 80.93

Course Outcome i et =

4.83
Student Effort i
4.67
Caverned Materials 4.83
Overall 4.77
Technology 4.40
4.76




Texas College
Division of Humanities and General Studies
Student Survey

Spring 2014

o R-ligion

RELI 3323 (Sociology & Religion)

4.75 Columnl

Course Organization 5.00

5.00 Mean 4.87

Standard Error 0.06

Communication 378 Madian D

5.00 Mode 5.00

Standard Deviation 0.25

5.00 Sample Variance 0.06

Faculty/Student Interaction 4.75 Kurtosis 9.27

5.00 Skewness -2.82

Range 1.00

Assessment/Exam ?'OO BER M 4,00

5.00 Maximum 5.00

Sum 82.75

Course Qutcome e Louns =

5.00
Student Effort i
5.00
Caverned Materials 4.75
Overall 5.00
Technology 4.00
4.87




Texas College
Division of Humanities and General Studies
Student Survey

Spring 2014

R R cigion

RELI 1312 (Comparative World Religion)

4.58 Columnl
Course Organization 458
4.83 Mean 4,58
Standard Error 0.07
o 4.75 Median 4.67
Communication
442 Mode a.83
Standard
Deviation 0.29
4.83 Sample Variance 0.09
Faculty/Student Interaction 4.67 Kurtosis 5.21
4.83 Skewness -1.99
Range 117
4.83 Mini 3.67
Assessment/Exam T
4.83 Maximum 4.83
Sum 77.83
4.50
Course QOutcome Count 17
4.67
425
Student Effort
4.42
Caverned Materials 4.67
Qverall 4.50
Technelogy 3.67
4,58




Texas College
Division of Humanities and General Studies
Student Survey

Spring 2014
A, - -
RELI 3312 (Philosophy of Religion)
4.75 Columnl
Course Organization 4.75
4.75 Mean 4.85
Standard Error 0.07
e 5.00 Median 5.00
Communication -
5.00 Mode 5.00
Standard Deviation 0.31
5.00 Sample Variance 0.09
Faculty/Student Interaction 5.00 Kurtosis 11.59
5.00 Skewness -3.21
Range 1.25
4.75 —_ 3
Assessment/Exam Miniam 75
4.75 Maximum 5.00
Sum 82.50
5.00
Course Outcome Count 17
5.00
5.00
Student Effort
5.00
Caverned Materials 5.00
Overall 5.00
Technology 3.75
4.85




TEXAS COLLEGE
DIVISION CHAIRPERSON'S EVALUATION OF FACULTY MEMBER

f 4 b b ‘e ¥ = o
Faculty Member:u‘ Date: Hf / ,}"cl / / 3 Department: Larary €S

’ R A L T
Division Chair:‘_ Division: _ Iyl ain, 4ies 4 (G Stud i€ 8

Rate the faculty member on each criterion listed below by circling a number on the scale of 0-5 using the following definitions:

0 -Inadequate 1 - Needs Improvement 2 - Adequate 3-Good 4 -Very Good S - Outstanding

NA - Not Applicable

[. TEACHING (75%)

It is my estimation that the above named faculty member:

! conducts courses (e.g. content and organization) consistent with the course syliabi 0 213 @ NA
z contributes to the development of students' communication skills 0 213 NA
7 demonstrates enthusiasm for the subjeét matter 0 213 NA
Y | explains and discusses the class attendance policy, in each class, at the beginning of each semester 0 213|471 5] NA
& | gives students a printed copy of the course outline and/or syllabus, which includes a written statement of
class grading policy 213 5 | NA
;‘ ] gives assignments that are relevant to course objectives 2 5 | NA
) 1as regular hours posted 0 2 5 | NA
<'| includes information or activities geared toward service learning or career exploration 0 213 5 | NA
i | indicates availability to tutor or assist individual students outside of class 0 213 5 | NA
o introduces students to new ideas and points of view 0 2 |3 5 | NA
I is persistent in promoting students’ interest in the subject matter 0 213 5 | NA
(2 is clear and effective in explanations and directions to students 0 213 5 | NA
fi?} is knowledgeable and competent in the use of a variety of instructional techniques and materials 0 23 5 | NA
;Lf is well informed and familiar with the subject matter 0 213 (g:} NA
19 is available to students during posted office hours and for appointments 0 213 5 | NA
? b is receptive to differing opinions 0 213 5 | NA
f 7| meets classes on time 0 213 5 | NA
) &1 meets classes as scheduled 0 213 5 | NA
fi G presents subject matter in an interesting way 0 2 @ 5 [ NA
e respects students and treats them with courtesy 0 213 6 NA
:i«f shows an interest and desire to help students succeed in class 0 2.1.3 5 | NA
£z shows evidence of planning, organization and preparation 0 2 |3l4/ 5| NA




Evaluation of Faculty Member:

il. SERVICE (15%)
The faculty member serves in the following ways:
advisor/mentor to students or student organization(s) 0]1]2 6) 4 15| NA

2. attends convocations and other required events 0111213 @ 5 | NA

)}' initiates mission-related campus activities involving faculty, staff and students 0112 3[4]5]|NA
Lf is amenable to committee assignments 0111213 @ 5 | NA

5 is involved in "New Student Orientation” @ 112 (3[4]| 5| NA
@ participates in campus activities outside normal work hours 011213145 ] NA
o participates in student recruitment and placement of graduates 0 ﬂj 213145 ]| NA

& participates in college assessment activities 011123 @ 5 | NA
(f provides or volunteers service to the local community 0|1]2 ]34 G;’ NA

0.~
ll. RESEARCH, SCHOLARSHIP AND CREATIVE ACTIVITIES (5%)
Rate evidence of significant involvement in any of the following:

} articles or publications in unreferenced journals 0| 1[213[4]5]| NA
Z-| curriculum desigﬁ or redesign; development of instructicnal materials 01112 ]13[4|5]|NA
5 development and receipt of grants and contracts 0111213/ 4]5]|NA
E“- discipline related research 0| 1]2]3]4]5 ]| NA
5 participation in juried exhibitions; service as a juror 01112 |3/4]5]| NA

presentation of concerts, recitals, productions, shows or performances @ 1 @ 314 5| NA
7 presentations at state, regional, national conferences 01112345 NA
b promotion of student involvement in research and creative activities 01121345 NA
“7 | publication of books ol1]2]3/4|5]NA
to publications in refereed journal 011121345 NA
il published critical reviews, e.g., operas, movies, ideas, editorials, essays, ar, etc. 01123/ 4]5]([NA
{2 | review of books and articles 01112 ]|3[4]|5]|NA
?? service as editor of scholarly publications 0] 1123 415]| NA
L"? service as editor of newsletter for educational or professional organizations 0111213415 ]| NA

A T
g y IV. PROFESSIONAL GROWTH (5%)
Rate evidence of any of the folléwing:

[ completed courses or workshops related to teaching area 011121345 ] NA
2-| convened conference sessions 0[1]2[3[4]|5]|NA
;3 growth initiatives e.g., fellowship, lectureship, study leave 01112 [3]4]|5]|NA
Llf member of external evaluation or peer review team(s) 0112|345/ NA

é member or officer in professional societies/organizations 01112134 @ NA

\,j ) organized conferences/exhibitions 01112345 NA
‘i;@ 1 peer recognition, including letters of commendation 011123 4]|5]| NA
Page 2 of 3 SV, Li




Evaluation of Faculty Member:

V. PLACE AN "X" IN THE APPROPRIATE BOX FOR EACH OF THE FOLLOWING ITEMS:

The faculty member has on file in the offices of the Division Chairperson and the Vice President for Academic Affairs copies of
the following:

/
[ Office hours for the semester or summer term. Yes |V, No
1. | Syllabus for each course taught during the semester. Yes | No
I1l. | Updated curriculum vitae. Yes | v No
VI OVERALL RATING
Score
I. | Teaching (75%) 31
II. | Service (15%) U
. | Research, Scholarship and Creative Activities (5%) Nowld
IV. | Professional Growth (5%) Y
Total [ . {4
VIl RECOMMENDATIONS
1. Perceived strengths of the faculty member:
T2 wdeil Oy jzed
D O ey L g e
A=A A SN -
2 Perceived weaknesses of the faculty member: )
—  Leaye ©F ansence. _
3 Professional development and/or recommended actions for improvement.

B H—%‘Lgl C e Syeonyy Teedinal ("1@\1‘-:3 2odesss Qe | devie g e vt
{

Signatures *

Z?%v«j/ 23

aculty Member Date
o (2713
Di Date
| & 224 %
Vice Presidéent for Academic Affairs Date
s ol
Presl Date 7 [4

¥ The faculty member's signature is provided to indicate that the evaluation has been discussed with

the Division Chair, but does not necessarily indicate agreement with this evaluation.

Revised: 5/97.03/00. 03/11
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P ReL 131101

Division of Humanities and General Studies |
Class Evaluation Form B P G RN

0 S TOTAL

SCORE CLASS

Spring 2013 1 2 3 4 S5|NA AVG AVG
1. Syllabus 1 1 9 !
2. Time management ; 1 10 '
3. Punctuality ' { 11 B
4. Clear examples , ' 11
5. Challenging o N i 2 1 8
6. Discipline o " o N ) 1 10
7. Availability ; o 11
8. Respectful 11
9. Exams 11
10. Directions for tests 11
11. Learning 1 10
12. Engaged in learning 1 10
13, Effort 3 8
14. Reading and writing 1 3 8
15. Material covered - ) B ; 11 o
16. Helpful s . ] 1 10
17. Technology 1 2| 7__25 2 | 5
TOTAL SCORE 2 4 18 52 825 53| 4.818182
How can this course be improved?
| like the way this is class is the way it is now.
more technology |

Score= # of students selecting each score item
Total Score= # of students in each column multiplied by the score for that column
Total Score Average = Total Score from columns 1-5 divided by the # of questions

Class Average = Total Score Average divided by the # of students




TEXAS COLLEGE

DIVISION GHAIRPERSON'S EVALUATION OF FAGULTY MEMBER

Faculty Memb‘! Date: “:Q_é 12 Depariment; éeli\ér{m .
Division Chamlsgon ‘Sll Q(\S{&L bt st {,c\

Rate the faculty member on each criterion listed below by circling a number on the scale of 0-5 using the fol]owmg definitiot

0-Inadequate 1-Needs Improvement 2 - Adequate 3-Good 4-VeryGood 5- Outstanding  NA - Not Applicat

. TEACHING (75%)

It is my estimation that the above named faculty member:

conducts courses (e.g., content and organization) consistent with the course sy!lab[ 011[2 |3 5 | NA
contributes to the development of students' communication skills. 0111213 (4} 5| NA
demonstrates enlhusfasm for the subject mattéFl” "~ * s, it 0Of1]213 E(; 5| NA
explains and discusses the class attendance policy, é‘:&w c;a:ss gbtha begt&g: of each semester, | 0 (1|2 | 3 @ 5 NA
gives studenfs a pripled-copy of the course out!me gﬁﬁ!.g:; :ﬁlab M 't’ah]ﬂdades‘a written statement | 0 1] 2 | 3 @ 5 | NA
of class grading. policy. P Bt 0k e
gives assignments that are relevant to course q;ﬁj'écuy_,gs-'\%z " ol1]2)3 @ 5 NA
has regular office hours posted. ré . %:_ a) w oj1121]3 @ 5 | NA
‘includes information or activities geared towarcf%_’?rid . J ; of(1|21}3 @ 5| NA
indicates availability to tutor or assist Individual gfﬁﬁe [s 0|12 3 @ 5 NA
introduces students to new Ideas and polnts of viewx 011213 @ 5 | NA
Is persistent In promoting students’ interest in the subject T of1f{2]|3 @ 5| NA
Is clear and effective in explénaﬁons and direcﬁéf.;s to students, o)1]21]3 @ 5 | NA
is knowledgeable and competent In the use of a variety of Instructional techniques and materials. ol1]2]3]@)] 5| Na
is well informed and familiar with the subject matfer. l oj1{213]4 @ NA
is available to students during posted office hours and for appointments, 01|23 |@]s | NA
is receptive to differing opinions. 0123 @ 5 | NA
meets classes on time. ol41213 @ § | NA
meets classés as scheduled. ol1]l21]3 @ 5 | NA
presents subject matter in an interesting way. ol1]2fs|@)s|na
| respects students and treats them with courlesy. _ . . o-l1]2ta @15 | na
shows an interest and desire to help students succeed in class. 0j1{2]3 @ 5 | NA
shows evidence of planning, organization and preparation. 011213 (‘Z (fj NA
' b s PEAL DR
| SRR R st
T 2 & @



EVALUATION OF FACL "MEMBER -2.

—

Il. SERVICE (15%)

i The faculty member serves in the following ways:

advisor/mentor lo students or student organization(s) 0 1|2 @ 41511
attends convacations and other required events 0 l1]2]3 @) B!
initiates mission- related campus activities involving faculty, staff and students 0 [1]2 @4 |5 |1
is amenable to commlttee assignments 0 11/2]3 @ 5|¢
is Involved in “New Student Orientation” 0j1]2 @ 4 —5——,:
parficipates in campus activities outside normal work hours 01112 (3 M :_5"@ N
participates in student recruitment and placement of graduates 011123 ' § N
participates in College assessment activities 01|23 @ 5N
provides or volunteers service o the locat community 0 2 4 @ N
| 05857 L %27 L‘é)b] ay
lll. RESEARCH, SCHOLARSHIP AND CREATIVE ACTIVITIES (5%)
Rate e\ndence of significant involvement In any of. lhfﬁo”owj_ﬁgfﬁ
articles or publications in unrefereed journals " ij-’,“ iy .‘ 0|1 @ 3(4]5 | N
curriculum deslign or redesign; development oflnstxffcﬂpng(}n_ge 0 11]2 3 @7 5 | N/
development and receipt of grants and contracts:.: 0 {1)2[3]4 |5 N
discipline related research ' _:Tr 0f1]27|3 5 | N2
amc:pahon in juned exhibitions; service asa]uhor 011 @) 314 |5 |NA
o {12 |3 |@)]5 | na
01|73 @ 5 | NA
o [1]2]3 |65 |na
_publication of books o [1]@]3|4]5 |na
publications in refereged Journal 011 @? 31415 | NA
published critical reviews, e.g., operas, movies, Ideas, editorials, essays, art, etc. of1 Q? 31415 |NA
review of books and articles 0 [1|®[3]4 |5 |na
service as editor of scholarly pubfications 0|1 @ 31415 | NA
service as editor of newsletter for educational or profess:onal organizations 0 111@1 3 415 | NA
05 EF @ 8
IV. PROFESSIONAL GROWTH (5%)
Rate evidence of any of the following:
completed courses or workshops related to teaching area 0l1]2]3 @ 5 | NA
convened conference sessions _ e ) 0-{4] 213 1Dls fna
_growth initiatives e.g., fellowship, lectureship, study leave 11213 [@&)5 | NA
member of external evaluation or peer review team(s) 112 @ 4 | S| NA
member or officer in professional socielles/organizations 11213 @ 5 | .NA
organized conferences/exhibitions 1123 @ 5 | NA
wpeer recognition, includindvlwé_thté;s' of _co-rﬁhrﬁ_éhdatiorll e 112 13 [(415 [ NA



EVALUATION OF FAC! ¥ MEMBER -3-

—

V. PLACE AN “X" IN THE APPROPRIATE BOX FOR EAGH OF THE FOLLOWING ITEMS.

The faculty member has on file in the offices of the Division Chalrperson and the Vice Prasident for Academic Aff

coples of the following:

1. Office hours for the semester or summer term, Yes (9 No(
2. Syllaius for each course taught during the semester. Yes () NopQ
3. Updated curiculum vitae. Yes () No (<)

VL OVERALL RATING

Score
L Teaching (76%) 2032
1. Service (15%) - . 2 585
1. Research, Scholarship and Creative Activities (5%) ' 135
v, Professional Growth (5%) y
TOTAL ﬁ A

Vil. . RECOMMENDATIONS

2. Perceived wégknesses of the faculty n-;;g‘mbélt;:

) LLJJ&' A €NV Cy y _,.,"
TS WWORTTosEe. fot mmwm
2 \ . DT 7 ‘»::i";,—"""'u_'!_

on (¢

~"‘-’za;’"ﬁ" T

3. Professional development and/or ot : recor nhiehded 5cﬂonq mpro e nt: g
' et b “&:aeb\mks-lvmém

Corcbinaue s QAT =RRA mmar_‘.a-.,... g
G R ST s

@»f
H-lb-1T.
Date
S ib (2
Date

S—/-/2_

emic Aff_alrs Date
Date

— ~—HUMAN-RESQURGESHSE-ONLY -~ v et e s e e+ oo oo+ oo
' Exll Data
Posltions Held Dales Employed
Date Recelved Separation Date
Date Filed Reason for Separation
Initials : Date Final Paycheck Issued_

the-evaluation has been discussed with the Division Chair, but doe!

*The faculty member's signature is provided to Indlcate that
not necessarily indicate agreement with this evaluaticn.

Revised: 05/97, 03/00




